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The source data has been taken from a review of 
compensation packages across a diverse range of 
organisations in the region, from SMEs to FTSE100 
companies, and a variety of industry sectors including FMGC, 
manufacturing, retail, public practice and financial services. 
The detail is supplemented with our own perception of the 
market as the UK moves cautiously out of recession.

Permanent salaries remained reasonably static in 2009, 
and corporate spending stringent. Generally, however, 
organisations continue to recognise the value of employee 
retention and many have invested in attractive bonus and 
training schemes whilst others offer highly flexible benefits 
packages, tailored to suit individual needs. 

Interim rates deteriorated between 10% and 20% in the first 
quarter of 2009 as up to a third of contractors were released 
at the end of 2008 in response to the need for tighter cost 
control. However, rates rallied again by the third quarter as 
business confidence returned and the demand for highly 
qualified flexible workers resumed.

Walker Dendle’s salary survey is an 
authoritative overview and guide 
to salaries in the Finance and 
Accounting Sector across the South 
West, including the Surrey, South 
West London and Middlesex regions. 
The report presents meaningful 
and detailed information on 
remuneration packages on offer  
to finance professionals in the  
South East marketplace.
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MaRkeT evalUaTION
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and more commercial, business-facing opportunities was 
equal, with demand for IFRS experience particularly prevalent 
in the Not-for-Profit sector.  

Ironically, by quarter three, the number of high calibre finance 
professionals coming to the market was also in decline, with  
35% fewer registrations than the same period in 2008. 
Candidate confidence in the job market reached a ten-year, if 
not twenty-year, low. Consequently the skills shortage threatens 
to become as acute in early 2010 as it ever was and we predict 
that the war for talent could be as aggressive as ever. Over 
time this will, of course, translate into an upward swing in 
remuneration, although probably not until the second half of 2010.

The chill wind emanating from the 
City swept across the regions in 
the first half of 2009, resulting in 
many businesses shedding staff or 
implementing headcount freezes. 
As a result the number of permanent and temporary vacancies 
in the local market place contracted as much as 50%. With 
volumes of available candidates initially increasing as a direct 
result of redundancies it was inevitable that salaries would 
also freeze – and in some instances decrease. However, 
by mid-year there was a marked improvement in the local 
market, with confidence returning and companies beginning 
to take the opportunity to review and restructure their finance 
teams to face the challenges of the future.

By September 2009, the number of vacancies for part and 
fully qualified accountants in Surrey and the South East 
increased by almost 60% on the previous quarter and 
candidates with relevant sector and commercial experience 
became highly sought after. Interestingly, the divide between 
traditional reporting, technical accounting and control roles 
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SeCTOR evalUaTION

The South East region is 
geographically extensive and the 
sector spread diverse, embracing 
a spectrum of organisations in the 
commercial/industrial and public 
sectors, the professions and  
a small number of financial  
services clients. The dramatic  
shift in the economy in 2007/2008 
inevitably had an impact on the 
fortunes of business in the  
region during 2009.
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The FMCG/Retail sectors are prevalent in the South East 
region, with many of the listed brands being based here. As 
a result, demand for accountants capable of fulfilling highly 
commercial and visible business-facing roles in the South East 
has always been fierce, and candidates with specific sector 
experience and the ability to work in a highly challenging 
environment continue to be greatly sought after. In return, 
brand awareness amongst the finance community makes this 
sector a popular choice for accountants.

Hi-tech/telecoms – really the ‘fresher’ in this recession, the 
technology sector has shifted strategy from M&A activity to 
consolidation and profitability. Although the sector did not 
avoid redundancies and freezes in 2009, with this shift comes 
greater demand for highly commercial revenue and cost 
analysts, as competition to develop new generation products 
and win market share in this sector remains fierce.

Falling oil prices coupled with the credit crunch have had 
a major impact on the Energy sector in the South East 
and, unlike the technology sector, further evidence of M&A 
activity is highly likely as the major players take advantage 
of the competitive market place in 2009/2010. High calibre 
candidates with energy industry experience are hard to attract, 
although this sector is still considered a fashionable choice of 
career for finance professionals.

Unsurprisingly, Property & Construction companies in the 
region fared badly in 2009 with the house market collapse 
and commercial and consumer lending at an all time low. 
However, recent statistics indicate that property market 
transactions in the South East began to recover during the 
second half of 2009, with predications of stronger growth 
during 2010. As companies in this sector look forward to the 
future, the demand for finance staff with sector experience, 
particularly in the specialist area of cost analysis and 
management, will inevitably be on the ascent.
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ReMUNeRaTION RaNgeS

SeNIOR FINaNCe ROleS

Position Permanent basic salary range per annum (£)

Finance Director (including Group & Divisional Levels & Internal Audit) 80,000 – 125,000

Financial Controller (including Group & Divisional Levels & Head of Finance) 55,000 – 90,000

Financial Planning & Analysis Manager (including Commercial Manager 
& Business Controller)

50,000 – 80,000

Finance Manager 50,000 – 65,000

Senior Accountant (including Group roles & Internal Audit 45,000 – 65,000

QUalIFIeD FINaNCe ROleS

Level Permanent basic salary range per annum (£)

ACA/CIMA/ACCA Qualified with 3–5 years PQE 50,000 – 65,000

ACA/CIMA/ACCA Qualified with 1–3 years PQE 45,000 – 60,000

ACA/CIMA/ACCA Newly Qualified/Passed Finalist 42,000 – 45,000

PaRT QUalIFIeD aCCa

Level Permanent basic salary range per annum (£)

Professional Level 32,000 – 42,000

Fundamentals Level 22,000 – 32,000
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PaRT QUalIFIeD CIMa

Level Permanent basic salary range per annum (£)

Top CIMA 38,000 – 42,000

Strategic Level 34,000 – 38,000

Managerial Level 28,000 – 34,000

Operational Level 23,000 – 28,000

Certificate Level 20,000 – 25,000

SeNIOR INTeRIM & CONTRaCT

Position Interim rate range per day (£) PAYE

Finance Director 400 – 600+

Financial Controller 250 – 400

Financial Planning & Analysis 250 – 400

Finance Manager 200 – 300

Senior Accountant 200 – 250
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BeNeFITS & allOWaNCeS

Benefits are an important element 
of the remuneration package and, 
with the changing economy and 
employment attitudes, employers 
have a heightened awareness of 
the importance attached to work/
life balance for candidates. Benefits 
packages are at the discretion of 
employers and the reward approach 
may vary depending on company 
size and sector. 

Typical benefits include:

•	Bonus scheme – based on personal and/or company 
performance

•	Company car/car allowance
•	Occupational pension – ranging from basic employer 

contribution to final salary pension scheme
•	Share options
•	Private health care, possibly extended to family members
•	Private dental/eye care
•	Life assurance
•	Study support
•	 Increased holiday entitlement
•	Enhanced maternity/paternity leave
•	Flexible working hours
•	Subsidised restaurant/café
•	Gym membership
•	Childcare Vouchers/on site crèche
•	Flexible Benefits Scheme – opportunity to purchase additional 

benefits, often Tax/National Insurance exempt
•	Season Ticket Loan
•	Cycle2Work Scheme
•	Discounted products
•	Give As You Earn
•	Social/team-building events 
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SUMMaRy OF BeNeFITS PROvIDeD TO eMPlOyeeS

Benefits provided to all employees Percentage of respondents

Pension plan 95

Training/development 71

Additional holiday (25 days+) 67

Refreshments 62

Christmas party 60

On-site car parking 60

Childcare Vouchers 56

Life assurance 51

Eyecare Vouchers 46

Enhanced maternity/paternity leave 43

Long term benefits/incentives provided Percentage of respondents

Executive Share Option Scheme 36

Share Incentive Plan 29

Company Share Option Plan 26

Save As You Earn 26

Executive Restricted/Performance Share Plan 22

Source: CIPD Annual Reward Management Survey Report 2009
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IMPORTaNT FaCTORS

WHEN ASSESSING A NEW POSITION, WHAT ARE THE MOST IMPORTANT FACTORS REGARDING THE ROLE?

WHEN ASSESSING A NEW POSITION, WHAT ARE THE MOST IMPORTANT FACTORS REGARDING THE ORGANISATION?

LEAST IMPORTANT MOST IMPORTANT

LEAST IMPORTANT MOST IMPORTANT

CHALLENGE

INTERACTION WITH REST OF THE BUSINESS

PROSPECTS FOR PROMOTION

TRAINING AND DEVELOPMENT

LOCATION

COMPANY STABILITY/SECURITY

WORK/LIFE BALANCE

POSITIVE ENVIRONMENT

SECTOR

SIZE OF COMPANY

INTERNATIONAL ENVIRONMENT

QUALIFIED 
PART QUALIFIED

QUALIFIED 
PART QUALIFIED
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WHAT ARE THE MOST IMPORTANT ELEMENTS OF THE BENEFITS PACKAGE?

WHAT RECRUITMENT TOOLS DO YOU USE?

LEAST IMPORTANT MOST IMPORTANT

LEAST USED MOST USED

HOLIDAY ENTITLEMENT

PENSION

FLEXIBILITY OF WORKING HOURS

CAR ALLOWANCE

HEALTH INSURANCE

CHILDCARE VOUCHERS

AGENCY

EMPLOYER’S DIRECT WEBSITE

NETWORKING

CIMA MAILSHOTS

PRESS ADS

WEB BOARDS

QUALIFIED 
PART QUALIFIED

QUALIFIED 
PART QUALIFIED
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